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Webinar: Michigan's Emergency Orders



Justin Winslow, President & CEO of the Michigan Restaurant & Lodging Association

Justin Winslow became the President & CEO of the Michigan Restaurant & 
Lodging Association in 2015 after serving four years as the Vice President of 
Government Affairs for the association. 

Winslow is responsible for expanding the scope of the association through the 
incorporation of both the statewide lodging association and the Detroit 
Restaurant Association into the MRLA. He also led a statewide coalition that 
successfully defended the industry against several damaging ballot proposals 
during his tenure as CEO. 



Orders Impact on Industry

Foodservice Highlights
- Must maintain six feet of distance between each 
party.
- Must not exceed 50% of normal seating capacity.
- There are no longer bar closures, but bars may only 
serve alcohol to gatherings seated at tables.
- Businesses must not allow indoor gatherings unless 
they require face masks except when seated at a 
restaurant, eating or drinking.
- Close indoor common areas in which people can 
congregate, dance, or otherwise mingle.
- Prohibit indoor gatherings anywhere alcoholic 
beverages are sold for consumption onsite, except for 
where parties are seated and separated from one 
another by at least six feet, and do not intermingle.

Banquet + Meeting Space Highlights
Indoor gatherings of more than 10 and up to 500 persons 
occurring at a non-residential venue are permitted only to the 
extent that the organizers and venue:
- In venues with fixed seating, limit attendance to 20% of seating 
capacity of the venue, provided however that gatherings at up 
to 25% of seating capacity are permitted in Region 6.
- In venues without fixed seating, limit attendance to 20 persons 
per 1,000 square feet in each occupied room, provided however 
that gatherings of up to 25 persons per 1,000 square feet in 
each occupied room are permitted in Region 6.
- Require that each person at the gathering wears a face 
covering except as provided in section 6 of this order.
Outdoor gatherings of up to 100 persons occurring at a non-
residential venue are permitted provided that each person at 
the gathering wears a face covering except as provided in 
section 6 of this order
- Outdoor gatherings of more than 100 and up to 1,000 persons 
occurring at a non-residential venue with fixed seating are 
permitted only to the extent that the organizers and venue:
- In venues with fixed seating, limit attendance to 30% of seating 
capacity.
- In venues without fixed seating, limit attendance to 30 persons 
per 1,000 square feet, including within any distinct area within 
the event space.
- Require that each person at the gathering wear a face covering 
except as provided in section 6 of this order.



Orders Impact on Industry
MiOSHA Emergency Orders 
Under the Emergency Rules, businesses that resume in-person work must:
• Have a written COVID-19 preparedness and response plan 
• Provide thorough training to their employees about workplace infection-control 

practices
• Provide training on the proper use of personal protection equipment (PPE)
• Provide information on steps workers must take to notify the business or 

operation of any symptoms of COVID-19 or a suspected or confirmed diagnosis 
of COVID-19

• Provide information on how to report unsafe working conditions

**The MiOSHA Emergency Rules mirror many of workplace sanitation and mask-wearing mandates prescribed 
in Whitmer's executive orders that became unenforceable**
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Micah Babcock | Director of Government Operations | Small Business Association of Michigan

Micah Babcock has been involved in political campaigns, lobbying initiatives, 
campaign finance law, political fundraising, ballot question committees, and 
has worked on a variety of different public policy initiatives with over 7 years of 
experience in Michigan politics. As Director of Government Operations for the 
Small Business Association of Michigan (SBAM), Micah is a registered state 
lobbyist and manages membership advocacy, 3 Political action 
committees, and much more. Prior to his work at SBAM Micah worked for the 
Michigan House Democratic Caucus, GCSI (Governmental Consultant Services 
Inc.), and the Michigan House of Representatives.​
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LIABILITY ASSURANCE ACT

A BUSINESS/PERSON WHO ACTS IN COMPLIANCE WITH ALL FEDERAL, STATE, AND LOCAL 
STATUTES, RULES, REGULATIONS, EXECUTIVE ORDERS, AND AGENCY ORDERS RELATED 
TO COVID-19 THAT HAD NOT BEEN DENIED LEGAL EFFECT AT THE TIME OF THE CONDUCT 
OR RISK THAT ALLEGEDLY CAUSED HARM IS IMMUNE FROM LIABILITY FOR A COVID-19 
CLAIM.

HB 60 30  - 60 32

AN ISOLATED DEVIATION FROM STRICT COMPLIANCE WITH SUCH STATUTES, RULES, 
REGULATIONS, EXECUTIVE ORDERS, AND AGENCY ORDERS UNRELATED TO THE 
PLAINTIFF’S INJURIES DOES NOT DENY A BUSINESS/PERSON THE IMMUNITY.

THIS APPLIES RETROACTIVELY TO ANY CLAIM OR CAUSE OF ACTION AFTER MARCH 1, 
2020.

MICHIGAN



EMPLOYEE PROTECTIONS
AN EMPLOYER SHALL NOT DISCHARGE, DISCIPLINE,  OR OTHERWISE RETALIATE 
AGAINST AN EMPLOYEE WHO DOES THE FOLLOWING:

REPORTS HEALTH VIOLATIONS RELATED TO COVID -19

COMPLIES WITH THE FOLLOWING, INCLUDING WHERE AN EMPLOYEE WHO DISPLAYS THE PRINCIPAL 
SYMPTOMS OF COVID -19 DOES NOT REPORT TO WORK AND LATER TESTS NEGATIVE FOR COVID -19.
REPORTS HEALTH VIOLATIONS RELATED TO COVID -19

DOES NOT APPLY TO AN EMPLOYEE WHO AFTER DISPLAYING THE PRINCIPAL SYMPTOMS OF COVID -
19, FAILS TO MAKE REASONABLE EFFORTS TO SCHEDULE A COVID -19 TEST WITHIN 3 DAYS AFTER 
RECEIVING A REQUEST FROM THEIR EMPLOYER TO GET TESTED FOR COVID -19



EMPLOYEE PROTECTIONS
AN EMPLOYEE WHO HAS CLOSE CONTACT WITH AN INDIVIDUAL WHO TESTS POSITIVE 
FOR COVID-19 OR WITH AN INDIVIDUAL WHO DISPLAYS THE PRINCIPAL SYMPTOMS OF 
COVID-19 SHALL NOT REPORT TO WORK UNTIL 1 OF THE FOLLOWING IS MET:

14 DAYS HAVE PASSED SINCE THE EMPLOYEE LAST HAD CLOSE CONTACT WITH THE INDIVIDUAL.

THE INDIVIDUAL WITH WHOM THE EMPLOYEE HAD CLOSE CONTACT RECEIVES A MEDICAL 
DETERMINATION THAT THEY DID NOT HAVE COVID -19.
THESE PROVISIONS DO NOT APPLY TO EMPLOYEES OF THE FOLLOWING -

HEALTH CARE PROFESSIONAL

WORKER AT HEALTH CARE FACILITY

FIRST RESPONDER
CHILD PROTECTIVE SERVICE EMPLOYEE

WORKER IN A CHILD CARING INSTITUTION
WORKER AT AN ADULT FOSTER CARE FACILITY
WORKER AT A CORRECTIONAL FACILITY

p t . 2



UNEMPLOYMENT

CODIFICATION OF THE MAJORITY OF THE GOVERNOR'S EXECUTIVE ORDERS ON 
UNEMPLOYMENT DUE TO SUPREME COURT DECISION

EXTENDS THE AMOUNT OF UNEMPLOYMENT INSURANCE AVAILABLE FOR COVID -19 
RELATED JOB LOSS FROM 20 WEEKS TO 26 WEEKS, WHICH WAS THE SAME UNDER THE 
GOVERNOR'S EXECUTIVE ORDER

UNEMPLOYMENT BENEFIT PAYMENTS WILL NOT BE ASSESSED AGAINST AND 
EMPLOYER'S UNEMPLOYMENT INSURANCE ACCOUNTS

SB 8 8 6, 991



FEDERAL LEGISLATION
2ND ROUND OF PAYCHECK PROTECTION PROGRAM

P P P  FO R GIVE N E S S  O N  UN DE R  $ 5 0 ,0 0 0  O R  LE S S  

STIMULUS PACKAGE
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COVID-19 MIOSHA Emergency Rules
Getting Open, Staying Open



Sean Egan’s focus at LEO is on Labor, primarily overseeing MIOSHA, Workers Disability and 
Compensation Agency, the Bureau of Employment Relations, and the Wage & Hour Division.

Prior to his time at LEO, Sean served in the Navy, underwent an apprenticeship and became 
a Journeyman Electrician, earned a Bachelors degree in Business Administration from 
Davenport University, and went on to earn a Juris Doctor ( JD) from Thomas M. Cooley Law 
School

Throughout his career Sean has served on a number of boards and continues to do so. He 
recently earned the title of Director of COVID-19 Workplace Safety.

Sean Egan, State of Michigan Director of COVID-19 Workplace Safety & 
Dept. of Labor and Economic Opportunity Deputy Director of Labor





Michigan Workplace Outbreaks
DHHS Data (10/22) - Not including 
schools, colleges, childcare, health 
care, nursing homes, 
jail/prison/detention center:

• Tracking 52 ongoing Workplace 
Outbreaks (in these categories)

• 26 - Associated with 
Manufacturing/Construction

• 10 - Associated with Offices

• 7-Associated with Restaurants 
& Bars

• 6-Associated with Ag/Food 
Processing

• 3-Associated with Retail & 
Personal Services

• 34 new workplace Outbreaks reported 
on 19th (in these categories)

• 14-Manufacturing/Construction

• 8-in Office settings

• 5-Restaurants & Bars

• 4-Retail & Personal Services

• 3-Ag/Food Processing

• For reference, 15 reported for social 
gatherings

• Michigan cases per million high at 123.8 
/million, in D category

• Michigan positivity Rate at 5.1%



Emergency Rules & Epidemic Orders

Effective October 14

• Format Differences between 

former EO’s and Rules

• Largely same requirements with 

some modifications

• All guidelines have been updated 

on website

• Infographic

General Duty Clause

• Authority prior to rules not based 

on Executive Orders

• General Duty remains

DHHS Epidemic Orders

• Infographic

• Factsheet

../../../Documents/Covid 19/MIOSHA/Emergency Rules-Standard/Final Drafts/MIOSHA-Emergency Rules 10.14.pdf
https://www.michigan.gov/documents/coronavirus/Epidemic_Order_1-page_Oct._9_FINAL_704765_7.pdf
https://www.michigan.gov/documents/coronavirus/MDHHS_Epidemic_Order_Oct._9_FINAL_704767_7.pdf


Establish Exposure Determination

• The employer should evaluate routine and 

anticipated tasks to determine anticipated 

employee exposure to COVID-19.

• The employer should categorize jobs into 

the following risk categories:

• Lower exposure risk

• Medium exposure risk

• High exposure risk

• Very high exposure risk



Create a COVID-19 Preparedness 
and Response Plan

• The plan should include exposure determination and 

detail the measures the employer will implement to 

reduce employee exposure, including any:

• Engineering controls 

• Administrative controls 

• Hygiene and environmental surface disinfection 

• Personal protective equipment 

• Health surveillance 

• Training



Establish Workplace Procedures

• Identify a workplace COVID-19 coordinator.

• Examine and update policies like telework.

• Mandate face coverings as required.

• Train employees on new procedures and policies.

• Employee health screening procedures – prior to 

work.



Workplace Procedures – Cleaning

• The employer must routinely clean and disinfect 

all areas such as offices, common areas, 

bathrooms, shared electronic equipment and 

frequently touched surfaces.

• If a sick employee is suspected or confirmed to 

have COVID-19, perform enhanced cleaning 

and disinfection of the workplace.



Workplace Procedures – Sick 
Employees

• Require employees to report when they receive a 

positive test or are experiencing symptoms of 

COVID-19.

• Require employees to self-isolate. Employees 

should notify supervisors and stay home. Do not 

allow employees to return until home isolation 

criteria is met (Follow CDC Guidance) and inform 

other employees of possible workplace exposure 

(ADA compliant – keep confidentiality).



Employee Training

• Training should cover:

• New policies and procedures like screening 
procedures

• Telework duties

• Employee reporting policy 

• Be sure to train on new controls like personal 
protective equipment (PPE) requirements and 
cleaning of workspace.

• Training on hygiene, how COVID spreads, and 
other key point.



Industry-Specific Requirements

• An employer of a business, operation, or facility in the industry sectors named 

below shall comply with the requirements specific for its business, operation, 

or facility:

• Casinos

• Construction

• In-Home Services

• Manufacturing

• Offices

• Retail

• Gyms and 

Fitness Centers

• Pre K-12 Schools

• Restaurant and Bars

• Outpatient Healthcare

• Personal Care Services

• Research Laboratories

• Meat and Processing

https://www.michigan.gov/documents/leo/leo_miosha_c19_workplace_guidelines_casinos_698974_7.pdf
https://www.michigan.gov/documents/leo/leo_miosha_c19_workplace_guidelines_construction_690394_7.pdf
https://www.michigan.gov/documents/leo/COVID-19_Workplace_Guidelines_for_In-Home_Services_060920final_693445_7.pdf
https://www.michigan.gov/documents/leo/leo_miosha_c19_workplace_guidelines_manufacturing_690395_7.pdf
https://www.michigan.gov/documents/leo/COVID-19_Workplace_Guidelines_for_Offices_691402_7.pdf
https://www.michigan.gov/documents/leo/COVID-19_Workplace_Guidelines_for_Retail_691406_7.pdf
https://www.michigan.gov/documents/leo/COVID-19_Workplace_Guidelines_for_Gymnasiums_06-09-20.FINAL_693416_7.pdf
https://www.michigan.gov/documents/leo/COVID-19_Workplace_Guidelines_for_PreK-12_Schools_696510_7.pdf
https://www.michigan.gov/documents/leo/COVID-19_Workplace_Guidelines_for_Restaurants_and_Bars_691404_7.pdf
https://www.michigan.gov/documents/leo/COVID-19_Workplace_Guidelines_for_Outpatient_Healthcare_Facilities_691894_7.pdf
https://www.michigan.gov/documents/leo/COVID-19_Workplace_Guidelines_for_Personal_Care_Services_FINAL_6.8.20_693433_7.pdf
https://www.michigan.gov/documents/leo/COVID-19_Workplace_Guidelines_for_Research_Labs_691403_7.pdf
https://www.michigan.gov/documents/leo/COVID-19_Workplace_Guidelines_for_Meat_and_Poultry_Processing_Plants_696511_7.pdf


MDHHS Epidemic Order

• Limits on attendance at residential gatherings - Indoor gatherings of up to 10 
persons and outdoor gatherings of up to 100 persons.

• Limits on attendance at non-residential venues

• Indoor gatherings of more than 10 and up to 500 people are permitted. 

o FIXED SEATING: limit attendance to 20% of seating capacity.

o WITHOUT FIXED SEATING: limit attendance to 20 persons per 1,000 
square feet in each occupied room.

• Outdoor gatherings of up to 100 persons occurring at a non-residential venue 
are permitted. 

• Outdoor gatherings of more than 100 and up to 1,000 persons are permitted.

o FIXED SEATING: limit attendance to 30% of seating capacity.

o WITHOUT FIXED SEATING: limit attendance to 30 persons per 1,000 
square feet

• Face coverings are still required.



MDHHS Epidemic Order

Capacity Limitations

• Public facilities may not exceed 50% total occupancy limits.

• Recreational sports and exercise facilities may not exceed 25% of total occupancy limits or are 

not allowed if it is not possible to maintain six feet between workout stations.

• Professional sports and entertainment facilities are allowed only if the venue can ensure there 

is six feet of distance between patrons not of the same household.

• Outdoor pools must not exceed 50% of capacity limits and indoor pools must not exceed 25% 

of capacity limits.

• Non-tribal casinos may not exceed 15% of total occupancy limits.

• Workplace gatherings are prohibited under the following circumstances: it is not necessary to 

perform job duties; employees not wearing face coverings cannot maintain six feet of distance; 

employees not wearing face coverings occupy the same shared space; if they include any 

person experiencing COVID-19 symptoms or who is subject to a CDC recommendation to 

isolate or quarantine.



MDHHS Epidemic Order

Food Service Establishments

• Must maintain six feet of distance between each party.

• Must not exceed 50% of normal seating capacity.

• Close indoor common areas.

• Prohibit indoor gatherings anywhere alcoholic beverages are sold for consumption 

except for where parties are seated and separated by at least six feet.

Organized Sports

• Athletes must wear face coverings (except when swimming) or consistently maintain 

six feet of distance from others.

• Follow live audience limits (two per player)

• No concession sales.



Materials Available

Michigan.gov/COVIDWorkplaceSafety

• Posters

• Videos

• Fact Sheets

• Industry Specific Guidelines

• & More

http://michigan.gov/COVIDWorkplaceSafety


MIOSHA Hotline

Employers and employees with questions 

regarding workplace safety and health may 

contact MIOSHA using the new hotline at

855-SAFE-C19 (855-723-3219).



MIOSHA Ambassador Program

• New MIOSHA Ambassador Program offers one-on-one guidance to help 

businesses understand regulations and Emergency Rules on workplace 

safety.

• Ambassadors are visiting businesses statewide now to offer education and 

support.

• Ambassadors will not propose citations or issue penalties. 

• View the ambassador program toolkit.

https://www.michigan.gov/leo/0,5863,7-336-100207_102304---,00.html


Websites

• Covid-19 Workplace Safety
Michigan.gov/COVIDWorkplaceSafety

• MEDC PMBC PPE Procurement
MichiganBusiness.org/PPE

• MI Symptoms App
MISymptomApp.State.Mi.us

• MI Safe Start
Michigan.gov/MISafeStart

• Mask up, Michigan
Michigan.gov/MaskUp

http://michigan.gov/COVIDWorkplaceSafety
http://michiganbusiness.org/PPE
MISymptomApp.State.Mi.us
http://michigan.gov/MISafeStart
http://michigan.gov/MaskUp
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Scott T. Ellis is the Executive Director of the Michigan Licensed Beverage 
Association (MLBA). Ellis is a nationally-known speaker on highway safety, alcohol 
laws and the hospitality industry. He has worked tirelessly with government 
leaders at the federal, state and local levels to promote positive change and a fair 
attitude toward the licensed beverage industry since becoming MLBA Executive 
Director in December 2011. 

Ellis is a former Lansing Police Department detective and also serves as Executive 
Vice President of the National Hospitality Institute (NHI). As a 17-year veteran of 
LPD, Ellis brought with him considerable knowledge and experience to NHI and the 
Techniques of Alcohol Management (TAM)® server training program.

Scott Ellis, Executive Director of the Michigan Licensed Beverage Association



Questions?



Mary Myers, Director of Business Development
mary@marquette.org l  906.373.9787

Brooke Quinn, Business Development Representative 
bquinn@marquette.org l  906.226.6591 ext. 103

Ashley Szczepanski, Director of Marketing
ashley@marquette.org l  906.250.0512

Emily Tardiff, Marketing Coordinator
etardiff@marquette.org l  906.226.6591 ext. 107

Megan O’Connor, Outreach Coordinator
megan@marquette.org l  906.226.6591 ext. 105

Need assistance? 

file://LSCP-FILE-SVR/LSCP/Marketing/COVID-19/mary@marquette.org
file://LSCP-FILE-SVR/LSCP/Marketing/COVID-19/bquinn@marquette.org
mailto:ashley@marquette.org
mailto:etardiff@marquette.org
mailto:megan@marquette.org
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